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The rehabilitation professional assess the vocational options available to the 
child with no work history in terms of the child’s perceived vocational handicaps 
in worker trait groups in the current labor market.  Appropriate worker trait groups 
and jobs that would have been available to the patient before and after the 
accident are determined by testing the child and evaluating his or her family, 
educational, and socioeconomic background.  
 
Critical differences between the standard rehabilitation evaluation for an 
individual with a work history and the assessment of the individual without an 
established work history (age infant to 18) occur in the initial data collection 
during the evaluation, and in the research accomplished subsequent to the 
evaluation, using the Dictionary of Occupational Titles (DOT)/Worker Trait Group 
and Guide for Occupational Exploration (GOE). 
 
Gathering Data 
When dealing with an individual who has no work history or established earnings 
pattern, it is critical to develop sufficient information to allow for accurate 
assessment of the developmental options that were available to the client before 
the accident. The first area of concern is the collection of family and socio-
economic data. It should include interviews with as many family members as 
possible. A review of the actual home environment is not as critical, but it can 
add to the counselor's insights. Family data should be extensive and include 
information on the maternal and paternal grandparents, aunts and uncles, 
parents, siblings, and significant others in the child's environment. The following 
specific information should be collected: 
 
(1) The child's level of education, including any history of vocational/technical 
school training, on-the-job training, or apprenticeship; 
(2) The child's vocational history, if any, along with data on earnings; 
(3) General information on family attitudes toward educational and vocational 
development; 
(4) Family attitudes toward leisure activities including reading and games, which 
build physical, social, or skill development;  
(5) Age of the parents and siblings; 
(6) School records and information on education levels of siblings, as well as any 
problems the siblings might be having in school either academically or 
behaviorally. 
 
This information will aid the counselor in the use of published government 



statistics regarding average earning capacities relative to specific attained 
vocational or educational development levels. It is extremely helpful in allowing 
the experienced counselor to come up with a more accurate individualized 
assessment that is supported by, but not limited to, general government 
statistical information. 
 
If the child is old enough (i.e., at least four years of age), specific testing can be 
done to assess level of intelligence, social and academic skill development, and 
physical development in terms of coordination. The added data help the 
counselor to draw conclusions regarding the impact of the disability on the 
individual's developmental potential. The older the child being evaluated, the 
more extensive the testing possible. Tests to evaluate learning aptitudes and 
academic skill achievements can be added to the protocol for even more 
accurate assessment of developmental potential. 
Once these data have been collected, the well-trained rehabilitation counselor 
can begin to determine what vocational and educational options were within 
reasonable probability before the accident and which options remain viable after 
the accident. The counselor then assesses all pre-accident options within the 
context of the post-accident disability and determines the specific impact the 
vocational handicaps have on the developmental options and the work groups 
and jobs within work groups to which those options apply. 
It is important that the counselor avoid making a determination regarding the 
exact pre-accident vocational or educational option the client would have chosen. 
The counselors responsibility is to pinpoint those developmental options that 
were, within reasonable probability, available to the client before the accident. He 
or she should focus primarily on eliminating extremes, which although they may 
have been possibilities, the client most likely would not have attained. 
For example, at the low end of developmental alternatives, it may be determined 
that based on a family history of educational attainment, excellent academic 
achievement by siblings, and a good school record along with high intelligence 
test results, it was within reasonable probability to assume the client would have 
at least completed high school before the accident. This is reinforced if it is 
anticipated that the client will still be able to complete high school post accident. 
The counselor can then eliminate an evaluation of the impact of the injury on 
worker trait groups and jobs within developmental options less than the 
attainment of a high school diploma. No consideration will be given to dropping 
out of high school with direct placement in the labor market or dropping out of 
high school with subsequent on-the-job training or apprenticeship programs. On 
the high end, if that same client is found to have a normal or average level of 
intelligence (i.e., an I.Q. of 100) and no family history of educational attainment 
beyond high school, it may be determined that the client had little or no potential 
to achieve either a two-year or four-year academic college degree. These 
degrees along with graduate school programs are eliminated from consideration. 
If the child is older, this assessment can be further substantiated by the results of 
any additional testing which had been done in the areas of learning aptitudes and 
academic achievement. 
 



Once it is determined which educational and vocational development options 
were within reasonable probability, available to the client before the accident, it 
is possible to assess the impact of the client's vocational handicaps on the 
vocational options within work groups. 
 
Work Groups and Vocational Options 
The Dictionary of Occupational Titles (DOT) organizes over 20,000 jobs into 
basic job groups and worker functions. The Guide for Occupational Exploration 
(GOE) further organizes these occupations into 12 interest areas, 66 work 
groups, and 348 subgroups and provides specific information relative to interest, 
aptitude, and adaptability of occupational groups. These texts, which are 
published by the United States Printing Office provide: 
 
(1) General job descriptions; 
(2) A list of occupationally significant characteristics required for successful 
performance of the jobs described;  
(3) A list of physical abilities required for successful performance of the jobs in 
these work groups; 
(4) The training time necessary for entry into each job and work group; 
(5) The general educational development levels necessary for successful 
performance of jobs within these work groups. 
 

By using this information after the client evaluation the counselor can determine: 
(1) which work groups are consistent with the pre-accident educational and 
vocational development options that were available to the individual, and which 
jobs within those work groups were representative of maximum vocational 
development and earning capacity levels; and (2) what direct impact the client's 
vocational handicaps will have on each work group and the jobs within those 
groups. 
For example, if on the basis of the evaluation it has been determined that one of 
the pre-accident educational vocational development options open to the client 
was attainment of a high school diploma and either on-the-job training, 
apprenticeship training, or vocational technical school training, by using the DOT 
and DOE the counselor can determine what work groups are consistent with this 
level of achievement. For example, one specific work group may require an 
occupationally significant combination of: (1) an interest in work with the hands; 
(2) manual and digital dexterity; (3) eye-hand coordination; (4) the ability to 
perceive small differences in things and objects and spatial relationships; and (5) 
the ability to work to prescribed tolerances and rigid standards. 
Jobs within this category or work group may require either intensive on-the-job 
training in required techniques and methods or formal apprenticeship programs 
with a demonstrable increase of skills before advancement to journeyman status. 
Jobs within this work group also require that the individual be able to: 
(1) Apply common sense, and have the ability to carry out instructions furnished 
in written, oral, or diagrammatic form; 



(2) Deal with problems involving several concrete variables in or from 
standardized situations;  
(3) Make arithmetic calculations involving fractions, decimals, and percentages; 
(4) Comprehend and express at a level sufficient to allow for filing, posting, and 
mailing such materials as forms, checks, receipts, and bills; 
(5) Show a level of comprehension sufficient to allow for copying data from one 
record to another, filling in report forms and maintaining records. 
 
Jobs in this group require a specific vocational preparation period of up to four 
years. The DOT and GOE also provide an assessment of the aptitude required 
for jobs in this group. 
Examples of the many jobs included in this work group are carpenter, roof-lathe 
operator, coil winder, and stone mason. They represent skilled crafts that require 
extensive apprenticeship, on-the-job, or vocational technical school training. 
They also represent maximum levels of vocational skill development and earning 
capacities within this work group. 
The jobs of carpenter and roof-lathe operator are classified as heavy 
employment that require occasional lifting of up to 100 pounds and frequent 
lifting limited to 50 pounds. Both jobs require that the individual be able to climb, 
balance, stoop, kneel, crouch, reach, handle, finger, and feel. They are 
performed both in and out of doors and may expose the individual to a variety of 
hazardous work conditions. 
 
The position of coil winder is listed as moderate employment, requiring lifting of 
50 pounds on occasion and up to 25 pounds on a frequent basis. It requires that 
the individual has a full range of motion in the upper extremities for reaching, 
handling, fingering and/or feeling, and intact vision including acuity, depth 
perception, field of vision, accommodation, and color vision. 
Stone masonry is considered moderate to heavy employment, requiring the 
ability to climb, balance, stoop, kneel, crouch, crawl, reach, handle, finger, and 
feel as well as intact visual functioning including acuity, depth perception, field of 
vision, accommodation, and color vision. It is a job performed primarily out of 
doors that may expose the individual to a variety of hazardous work settings. 
Assuming that the client is now cortically blind as a result of hypoxia, the impact 
that such an injury would have on the development of vocational handicaps and 
the reduction in the range of work groups and vocational options available is 
obvious. It is clear that the individual's familial background (father is a blue collar 
worker earning his living as a skilled craftsman in the construction field), his 
educational and vocational development, and all other data collected in the 
evaluation point to the client's ability to have achieved these positions. A direct 
comparison of this type of work and earning capability to work groups and 
vocational options available to the individual after the accident reveals a 
diminution of earning capacity. 
In this situation, the rehabilitation counselor is not assessing the actual job or 
even the work group which would have been chosen by this individual client 



before the accident. The counselor is only assessing those work groups and 
vocational options which were available to the client, within reasonable 
probability, after an evaluation of the educational and vocational development 
options. The diminution of earning capacity discussed reflects the impact of an 
injury and the resulting vocational handicaps on these work groups in today's 
labor market. No consideration is given to the labor market which may exist in the 
future. 
 
Works Cited:  
Dictionary of Occupational Titles. United States Printing Office. (Full Citation 
Missing).  
 
The Guide for Occupational Exploration. United States Printing Office. (Full 
Citation Missing).  
 


